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e E TR OERIEAR o (R EIE S D e S B R IR Z AT - TRYCHe B RS TRl fh 5 T AH AR
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BRIl Ry Ry 4. 61 A LAFm e i b - EIH T AV LAF N AT S BERR LIEHEE L Ri&or 5.40°
BT " AR A RIS B H AT TR Bk - oG BRI A /i A Reief&oy 5.24 © A1 E
EXFEE T B T R EBEEEEGRKRER ) Mmooy 5.20 0 BEHE T REVERE EEHBIEARL
Foiel&sy 2.91 - (HAZ A -

53N > SEREEATL T (SEM)H(E A T oA UERDL | BT EFIIBEA B RHMER > SE AN G
ZEBEHRIECHIEUE - Rt R a2 E SO S BRI 2 FIFTA A & #T R E R e - HEE (R
RSN E B R AR B R &) R E R o Iic LB BT (S8R - 2010)  AREE Bentler (2005)
AT - IEEHN SR EGEAV ERELE RN > R =] A A e R B ffm & B (R Bt LR A
WEREE S REROMUNE " ZEEFERME  BOE - Mo ST A EEHEE/ (EHEZEEE
RGBT -0.807~-0.477 ] » HAEEES/NA 1 - EEAETY -0.391~0.061 [ » HABEHE B/
B 1 R T EEEE R TN EEHT - HRE GBI 1Y-0.854~-0.473 [ > GBI
-0.334~0.431 [ > HAEHHME /NS 15 A2 AE e il ey DO(E I B 80 o HRIE(A B 1Y -0.602~-0.471
] TEEFE(AREA MR -0.288~0. 181 ] » HABHHME /NS 1 3 FERISE £E SR i ny U EDIT 8 E > 5
TRERI L -0.550~0. 466 ] » IEFEAEIAN L -0.450~-0.287 ] » HAZEHEE/NL 1 -

A AR - AW FERTE RS & 2 BB E MR EUE - SR LLAMOS 7.0 #1175
s MENZZ 7317 ( confirmatory factory analysis, CFA) ke & 5 S 3 i et ok A e AMBR DU RUA TR Ryt
BSYHIEEE -



=~ GIFUEREIE

FEHETT(E ~ SR SSRGS Z Al - BAMTZRSCAIA AMOS 7.0 SR ThRsg MR R oA
(CRA) DU e £ (lts e Y R A O & A 15 & rT 2 52 A EIEI A - Velicer and Fava (1993) 8838 (£ N ATy
R P EGE M RN REEN > AEEEEER - RERAEESE - AEEHEAEE - AN -
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AGFI {£81 RMSEA {HE {FHIEME AR RHE DA RAFAVIETE - Hai0 1

® 1 AWFEATRAZ BRI E SR E
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BliE | 2EEXEHE 280 REEATEH - oS -

GFI BEMN0E 1 Hic BAERFL 0.9 -

AGFI AR ERCE Ay > EXRY 0.9 -
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(—){ThIEHEZ CFA :

AREMEA /EREHE » (7T CFA 1R TEHEMC FEHE R E A2 n B2 A58 - &R MIFEAE » 3833 BI7
Bl BI8 RETHSZZ(H MR - &8F—MIE RT CRA 1R AL IREE7NRE « 0 NEFTR - MIEEIE BIL HIRE A
fof & (R LIEER (R 80 55 0.79 » i HAMN R EENWRZ AR EE S AN 0.5 [HIGAREMH 0.95 5 1R
MI FEE R 2SI (E B AR S » GF1>0.9 » AGFI>0.9 » RMSEA< (.08 » # 4K MIE 1T By 1F B RS H
RO FEAE A2 dE A -
(DHYBTXEHEACM:> CFA :

ArEH A CEEE - #(T CFA 1S IHMEAC S e IR E AR 2 a2 A - kel M1 FE1E - 25307 FIL
Bl FI6 BIEFE A EE A - KB —ME KRBT T CFA R4 IREE T - W0 NEIFTR - HIEEIE FI2 (IRZEE
fo B (R LR (4850 B 0.81 » BRI 0.95; MEAMAESEENRESHEES AN 0.5 BiF
MI FERER SRR = (E M AR » GF1>0.9 » AGFI>0.9 » RMSEA<0.08 - #iRE %Y & T F & i
i T L TC R R AT
(=) IfEwRiEZ CFA :

A& A VOE-ETE - $0T CRA 121 MIFEIE » WRFEFRAZEBAE N - W TEAR - HEE
TH JS1 Ry A far & (BB IRER (A0 £ 0.61 » BEREE 0.7 1Y REFIET - (B (E rT ez &iE » i HAl
ESENNZEREMEE AR 0.5 HEIKE# 0.95: GFI>0.9 » AGFI>0.9 » RMSEA<0.08 » # T{F
oW S A T L TC P AT



(M) 518 FE L Fr~ CFA

AETAF A ORI » AT CRA R AR MIFEAZE » 3535 SS4 S HLM S B T2 (E A8 A5 - (2R Velicer
and Fava (1993) ¥ 2 s HI S ETHAVEHCR B /) - BAEE MR SS4 1%/ T CFA 45574 GFI=1 - AGFI
Bl RMSEA B RE{EIN NS HEN - R OREE SS4 REE » HPT4E R TE 5 Fios » JHIETH SS4
MR Z & o & (A R ED F5 0.64 > BEREE 0.7 I RAFEIASI 0186 » mMEANESIENNE &
HEEE AR 0.5 BRI 0.95 GFI>0.9 » AGFI>0.9 » {H RMSEA Z/Ni* 0.08 » 1H 0.081 A
SEPEZEIE o RILAIE T S R H N e S v B2 i -

P ~ S A EE A R A
() UsUE

FREE Hair A (1998) k2 SHARE (2010) FT{FRAZEEERR - ARTFORARIZ LT =5 =0k LT (S RT A5 2548
WSV - 1 R LR A BN R AR ) WA - HEBEZES 0.5 PLE ¢ 2 P98 AL
EREAFY 0.5 7 3 MELZAHRSEE AT 0.7 »
1 AT R IEE Z BB 3T

W 2 FoR > 17 By IE B HIAS BRI A N EH BT - HINR AR E N5 0.689~0.856 ZfH

EER 0.5 PLE > HIFEERE © dHRUEER 0.91 > @Y 0.7 ¢ P REEEAIE 0.629 » =5 0.5 7 (AL

T RIEEEEETHEREEA BFHIEEUE -

R 2 (T RIEENEEHE Z ISR ZR T

il RZE & M P R R
RS - T RIEE 0.91 0.629
BI1 0.786%%%*
BI2 0.689% %
BI3 0.856%%*
Bl4 0.838##*
BI5 0.796%%*
BI6 0.781 %% it REAMEEEN - ~*Rr P<0.001

2. BT EEHEACHEZ WassUE i -

Wz 3 Fn - B LT E A RS A S e iy FLIEDIE 80 - HIRZ&HE 7L 0.808~0.878
2 BER 0.5 DUE - B HRER R 0,926 &t 0.7 5 B REEAE 0.716 =12 0.5
Wt 8 T EEEi e EHE AR R assE -

* 3 AT TFEECHENEEHEZ PIIENZRE ST

pilfEea] RZAT & R ERE S RS
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FI5 0.878% k%
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b SRR ARG R 0.832 0 MY 0.7 5 PSS EERNE 0.557 > &t 0.5 HIL TAERE RS
AR B RFHBERUE -
* 4 TEime IS 2 YIS N ZR 1T

pilfE=ese] RZEME HREE S EEECH R
i - TIEmE 0.832 0.557
JS1 0.61 1%
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4 FIRELESFF
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(HTTRIER
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0.825~0.897 Z [ » BERAIE FE I FERER BIFHEE -
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JS2 ~ JS3 ~ IS4 5 HISE EE S HIVU(EEIZL B E T )l Ky SS1 ~ SS2 ~ SS3 ~ S84 - [ el~e21 I FyFr A EHY
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(2) B LR B (R Z A& ) RREREET 1(H8 0.95) © R 11 vJ{S1 - BRI g b
FRAREE AL 0.351~0.911 2 [ » ESAH848 0.95 -
()RR ARREACK © HHZE 11 AIf540 > SR ch AR /M 0.041~0. 113 28 > A4 H KM
fERRAEER -
FH DA O A RGN AR RO S VR - R G e f TR B R T 1 > Al |
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BITHASHEAIRZE MR IS BRI ERG AT © AR EEARRR 250 » S RITEABASE
K77 EHER 148 RFEAIEIEABERER © AGFI{E 5 0.879 IR EEEE - (HERBET 0.9 » BRE
RV A 22 » GFI>0.9 » RMSEA (.08 » 5 1 i i Aot » Bl = A HOs i 1
AIHEEZEREIAN o BRI AT R RS A TR LGS TR - SRR LA E A I 5 2 BEE R -
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% % AR (B | AR t {5 SRR
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T EIFE—~BI1 e6 0.825%* e SHEFEIE | 0.470%%*
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BT X EHEiCE—~FI7 e5 0.874%%x 0.053 20.556 0.386% %
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AR & —JS1 el5 | 0.682%%* 0.084 11.514 0.585%%%
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0.86~0.89 [ » HARREEFE T SS4 #Y 0.47 HifmE(EREAT 0.5 - HEREAE 0.71~0.79 Z[H » Bha
EBEA—ENAEEET - DL ERTRL » fERRRG A B TOEBE B B (1T ) B B A RAFHI(SFE R U s -
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AT EE T 2 SR - BT R e M REE R 12 Frissssmal T

H1: fTRIEEHN LIFmE RAIEREETE -

1T RIEE S TR e AR LR ISR Ry 0,351 t{E 2.296 KJ? 1.96 ZAF4Ep {5 0.022 7Nk 0.05°
BUREBIEAREULEHERE - SOATIREE 0L > FoRBEIEBARE L ENT RIEEAS > HIEETAR
ST e A -

H2 : fTRIEENER LI EBEHAEARERE -

T RIEES 8 T EEBEACHAVERELE IS AE S 0.911 > t{E 18.675 AJY 1.96 ZFEHE - p {H/NFY
0.001 » BURESTSARLEHERE - BMURPIFTIRE RO > FonBEi EEAR T EENT /RIEEAE  #
Bl A B B E L £ E R ERC M AS -

H3 : B TFEHEICEH THEREAEORERE -

BT FEEICHSE TR S AR LR AR 0.415 0 11 3.110 KA 1.96 24 > p {H 0.002 /)
72 0.05  BURESIRAGEUEEHERE » HUAWISUREE =0T - ForBnRE 218 T BN MR s - T
REMRAESZER TIEmE
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S ® ESARME (E6id (EGEAIR BRagahiiR
TRIEE—~>TLIFme 0.351% H1 1Em T
TREE~BLEEBELMH 0.91 1% H2 1Em T
BT FE@EIC— TIFRE 0.415% H3 1EfA [DavA

(F)FEETL - BRI

RS 13 AIA - 1T RIEE B B T FE B M TR E 72 5 B A E R B EE R 8RB
EFESER Ry 0.378 > T EFESCR By 0.351 > HALECR By 0.729 » IR MIHECER 0,378 KFYERESCR 0.351 >
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ASERES TUTRART. -

H4 : B TEFEHEICMETREERTEREEFTHNMBR -
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BEHEH TETEMEH B | PSSR | BESCR

ThIEH T 0.351 0.378 0.729

ASTTEELE | TfEwRe 0.415 0.415

TTRIEH BT EEELME 0.911 0.911
fh ~ EamiER

— -~ W&
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ABSTRACT
This study is aimed to investigate the relationship and to discover the influence between Behavioral
integrity, Person- Supervisor fit, and Job satisfaction of elementary school teachers. The studied population is

elementary school teachers in northern Taiwan, and all valid questionnaires are 400 copies, thus all collection of
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real result as follow:
1. Behavioral integrity and Job satisfaction have significant positive relationship.
2. Behavioral integrity and Person-Supervisor fit have significant positive relationship.
3. Person-Supervisor fit and Job satisfaction have significant positive relationship.
4. Person-Supervisor fit was found to have partially mediating effects between Behavioral integrity and Job
satisfaction.
According to the conclusion of this study, when a Supervisor owns highly behavioral integrity, it will

appear to mediate impacts of Job satisfaction through the person-supervisor fit.

Keywords: Behavioral integrity, Person-Supervisor fit , Job satisfaction
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